OFFICE OF DIRECTOR HIGHER EDUCATION, HARYANA, PANCHKULA

ORDER ’ -
No. KW 12/01-2019 Ad (3) Dated, Panchkula, the 3 0 [0 6[2023
A letter No. 847-950/SCPD/SJE/2023 dated 15.06.2023 has been received
from State Commissioner for Person with Disabilities, Haryana regarding
Implementation of Govt. of Haryana instruction dated 15.11.2021 regarding
calculation of backlog vacancies for the persons with disabilities in accordance with
PWD Act, 1995 & RPWD Act, 2016 and Govt. of Haryana instruction dated
25.03.2022 & 01.07.2022 for providing deemed date reservation in promotion PH
employee is forwarded to the following for strict compliance:-

1. All the Principals of Government Colleges in the State.

2. All the Commanding Officers, NCC Units in the State.

3. Registrar, Kurukshetra Univesity, Kurukshetra/Maharishi Dayanand
University, Rohtak/ Chaudhary Devi Lal University, Sirsa/Bhagat Phool Singh
Mabhila Vishwavidyalaya, Khanpur Kalan (Sonepat)/Indira Gandhi University,
Meerpur (Rewari)/Chaudhary Ranbir Singh University, Jind/Chaudhary Bansi
Lal University, Bhiwani/ Gurugram University, Gurugram/ B.R. Ambedkar
National Law University, Rai (Sonepat)/Balmiki Sanskrit University, Mundri,
Kaithal

4. All the Librarians of District Libraries/Sub Divisional Libraries in the State of
Haryana/ Librarian.

pd)

o
Superintendent Administration
for Director Higher Education,
V" Haryana, Panchkula.

k 17
Endst. No. Even Dated, Panchkula the 3 © ‘ \LREe
A copy is forwarded to the following for information and necessary action:-

1. PS/DHE, PA/AddI. Director Admn.
2. Registrar Education.

3. Superintendents/Deputy Superintendent of HQ.
M : . Incharge IT Cell please upload on web portal.
/ ﬁx ﬂéﬂﬂ-‘/,

Superintend¢ht Administration
for Director Higher Education,
v=Haryana, Panchkula.
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FROM THE OFFICE OF SH. RAJ KUMAR MAKKAD, STATE
COMMISSIONER FOR THE PERSONS WITH DISABILITIES HARYANA,
DEPARTMENT OF SOCIAL JUSTICE EMPOWERMENT, WELFARE OF SC
& BC AND ANTYODAYA (SEWA), ANTODAYA BHAWAN, OPPOSITE
COMMAND HOSPITAL, SECTOR 6, PANCHKULA Ph. No. 0172-2929467

To

1. All the Administrative Secretaries to Govt, Haryana.

2, All the Heads of Departments in the State of Haryana.

3. All the Managing Directors of Boards/Corporations in the State of
Haryana.
All the Divisional Commissioner of Haryana.,

5 All the Deputy Commissioners in the State of Haryana.

6. The Registrar of all the Universities in the State of Harvana.
Memo No. 847-950/SCPD/SJE/2023 dated 15.06.2023

Subject: Implementation of Govt. of Haryana instruction 15.11.2021 regarding
calculation of backlog vacancies for the Persons with Disabilities in
accordance with PwD Act, 1995 & RPwD Act,72016 and Govt. of
Haryana instruction dated 25.03.2022 & 01.07.2022 for providing
deemed date reservation in promotion PH employees .

Sir,
I Kindly refer to instructions of Govt. ‘Haryana General Administration
;f))\ Department vide no. 13/18/2021-4GS-I1 dated 03.05.2021 regarding common cadre of

Group D employees appointed on or after enactment of the Haryana Group D

Employees (Recruitment and Conditions of Service) Act, 2018 (Group D Act) and

Govt. Haryana instructions dated: 15.11.2021 vide which it has been decided 1o

uuwr\r-o)(‘/ calculate the backlog vacancies horizontally at rate ol 3% for the Persons with

“'{ MDisabilities w.e.f. 01.01.1996 upto 18.04.2017 in accordance with Pwd Act, 1995 &
M ( d

‘(0-“" 4% after 19.04.2017 as per RPwD Act, 2016. It was also directed in the aforesaid

A instruction to send-the requisition to the recruiting agencies that is HPSC & HSSC, as

/\)m‘) the case may be.

f{ ,/:\4)4 2. Kindly also refer Govt. of Haryana instructions dated 25.03.2022 &
/i\‘) d];éﬂ))ﬂ 01.07.2022 vide which deem date reservation in promotion has been provided to
Plr {)MA Divyang employees horizontally at the rate of 3% w.e.f. 01.01.1996 till 18.04.2017 as

per PwD Act, 1995 & 4% thereafter as per RPwD Act, 2016 in all cadres in all groups.

(98]

o
i
«)&c It is observed by this authority that the implementation ot the aforesud
?/: instruction has not been implemented in all the establishment (including Autonomous.
=4 Aided etc.) under your control in letter and spirit which is a very serious matter and is

a denial of the rights of the persons with disabilities.



4.

You are, therefore, hereby reminded 10 implement the above said
instructions with immediate effect by getting the roster registers (separate for
recruitment and promotion of all cadres) verified from the Committee constituted 10

EWA, Haryana SO that Divyang employee MY not suffer

the Department of S
cessary action please.
1,25.03.2022 & 01.07.2022.

adversely.
This is for your ne
Enclosed: Instructions dated 15.11.202
Format of making roster register
# GutEI NN 3
’f< ;g,:“f\“‘ - :%é _{:
R )
T "
& aul . :
Raj K_umat _Makkad
State Commissioner for Persons with Disabilities, Haryana
dated 15.06.2023
or information and

Memo No. 951-53/SCPD/SJEf2023
¢ is forwarded o following f

A copy of the abov
necessary action please:-
Chief Secretary to Govt. Haryana.
A copy of th¢ above is forwarded to Additional Chiel Seerctary 1o Govt
crment, Welfare of SC & BC, Antodaya (SEWA)
welfare of SC & BC, Antodaya

I
2.
of Haryana Social Justice empow
Director Social Justice empowerment,

Department.
\\

3.
(SEWA) Department, Haryana

Raj Kumar Makkad
Haryana

tate Commissioner for Persons with Disabilities



Name of the Department :

Calculations of Backlog Vacancies of Persons with Disabilities as per Govt. Haryana instructions
dated 15.11.2021 (horizontal 3% as per PwD Act, 1995 w.e.f 01.01.1996 to 18.04.2017 and 4% as
per RPwD Act, 2016 w.e.f. 19.04.2017 to till date)

Sr. No. |Cycle No. |PointNo. |Reserved for | Category Backlog Comments
- : Recruited 1
1 | 1 VH
2 1 34 HH
3 1 67 OH
4 2 1 VH
1 1 1 VI
2 1 26 HI
3 1 51 OH
4 1 82 H
5 2 1 VI




Seniority List of Divyang Employees of — ........................ CADRE w.e.f. 1.1.1996 upto till date

m Date of Category | % of UDID | Date of Deem date
No. | Employee Submission of of Disability | Card Eligibility of

.

Permanent Disability No. for Promotion
Disability Promotion

Certificate/ Date

of Promotion

from the feeder
cadre




Sr.

No.

Name of Employee

Order No. & Date of Order

Date of Promotion




No. 22/43/2018-1GS-111
Government of Haryana
General Administiation Department
© General services-T11 Branch
Dated Chandicarh, the 15" November, 2021

I Allrthe Administrative Secretaries to Governiment, Haryaria.

. All Heads of Departments in the State of Laryana.

5. All the Managing Dircctors/Chief Administrators of Boas ds/ Corporations/Public Sector
Undertakings in Laryana.

4. The Registrar General of Punjab & Haryana Iligh Coutt, Chandigarh.

5. All the Divisional Conumnissioners in the State of Haryane.

6. All the Deputy Commissioners and Sub Divisional Otficeis (Civil) in Haryana,
The Registrars of all the Universities of the state of Haryeaa.

Subject:  Wepgarding filling up haddeu of vacancies for PwDs in terins of Pwi Act, 1995 and
2w Act, 201 (ﬁ

517 Madau,
| am directed to invite your attention on the subject cited above and to say that in the
ourth meeting of Ceniral Advisory Board on Disability, held on 26.11.2020, it has been observed
that backlog of vacancies meant for persons with disabilities are reruived to be filled up through
special recruitment drive,
2 The miatter has been cousidered by the State Governmen: aud it has been decided that
data ol backlog for persons with disabilitics in direct recruitment for Group A, B, C and D posts

7

may be worked out as per reservation @ 3% with effect from 01.01.1996 under “Persons with
Disabilities (Bqual Opportunities. Protection of Right and Full I'articipation) Act, 1995 and
reservation @@ 4% with effect from 17.12.2016 under “The Right of Persons with Disabilities Act,
20167 Tt has also been further decided to launch a special recruiment deive for Persons with
Disabilities (PwD) i case of direct recruitment for Group- A, [ € and D so that adequate
representaiion of PwDs in all proup may be ascertained.

. The Department shall workout on the backlog of all posts of direct recruitinent reserved
for Persons with disabilities in Group A, B, C & 12 and send the requisition of vacancies for persons
with disabilities o the recruiting agencies i.e. Haryana Public Service Commission and Haryana
Swil Gelecdon Commission or other recruitment agency as per (Ue provision in Service Rules
applicable, The HPSC /HSSC or other recruitment agency shall adveriise the vacancies inunediately

under the special recrultment drive,

i WO VAT W .. S — RS . PP = ~f 2 gt 3
2 Chese instructions may please be brought to the notice of all concerned for striet comphiance.

Youes fatth{ully,

ol X i
Pp o e 4T

L EL O, ;”'\ el
Superiniendent, General Services-JIj

for Chief Secrei- ay to Governpient Harvana




No. 22/59/2020—1GS-|H

Government of Haryana
General Administration Department
(General Services-lil Branch)

Dated Chandigarh, the 25" March, 2022
To ‘

All the Administrative Secretaries to Government of Haryana.

All the Heads of the Departments in the State.

All the CAs/MDs of all Boards/Corporations!PubHc Sector Undertakings.
All the Divisional Commissioners in Haryana.

The Registrar of Punjab and Haryana High Court, Chandigarh.

All the Deputy Commissioners & Sub Divisional Officers (Civil).

The Registrar of all the Universities in the State of Haryana.

~oaheh=

SUBJECT: Grant of Reservation in Promotion to the Persons with Benchmark Disabilities
under the Persons with Disabilities (Equal Opportunities, Protection of Rights
and Full participation) Act, 1995.

Sir/Madam,

| am directed to invite your attention to the subject cited above and to say that
various departments have been seeking clarification on various points pertaining to instructions
issued by Government from time to time. The points raised by various Departments have been
examined b'y Government and decision has been taken to issue consolidated instructions with the
clarifications in supersession of all the instructions issued vide No. 22/10/2013-1GS-1Il, dated
17/19.04.2017, No. 22/10/2013-1GS-lIl, dated 11.08.2017, No. 22/10/2013-1GS-lll, dated

15.12.2017, No. 22/10/2013-1GS-Ili, dated 23.01.2018 and No. 22/10/2013-1GS-l, dated
15.05.2018.

I APPLICABILITY.—

These instructions pe;’tains to Persons with Disabilities (Equal Opportunities, Protection
of Rights and Full participation) Act, 1995 which came into effect from 01.01.1996 but
later on repealed vide Section 102 of the Rights of Persons with Disabilities Act, 2016
which was notified on 19.04.2017. The new Act came into force from 19.04.2017,
therefore, these instructions shall be applicable to the disabled employees who covered
under the PwD Act, 1995 for the period with effect from 01.01.1996 to 18.04.2017
Il QUANTUM OF RESERVATION.—

Three percent horizontal reservation in case of promotion to Group A, B, C and D posts
shall be made for persons with benchmark disabilities with effect from 01.01.1996 to
18.04.2017. Out of this one per cent each for persons suffering from—

) blindness or low vision;

(i)  hearing impairment; and

(i) locomotor disability or cerebral palsy;



in the posts identified for each disability. Horizontal vacancy based reservation @ @ 3%
shall be computed on the basis of total number of vacancies to be filled by promotlon
occurring in the identified post/cadre of Group A,B, C & D.
. EXEMPTION FROM RESERVATION.—

If any Department considers it necessary to exempt any post/cadre partly or fully from
the provision of reservation for persons with disabilities, it may make a reference to the
Department of Social Justice and Empowerment, Haryana giving full justification for the
proposal. The grant of exemption shall be considered by a Committee set up by the
Department of Social Justice and Empowerment, Haryana, constituted vide their

notification No. 611/SW(4) 2011, dated 03.08.2011 in consultation with the State
Commissioner.

V. IDENTIFICATION OF JOBS/POSTS.—

(i) In respect of identification of posts suitable for persons with disabilities in Groups
A B,C & D, the State Government has adopted the list circulated by Ministry of
Social Justice & Empowerment (Department of Disability Affairs), Government of
India, New Delhi vide their Notification No. 16-15/2010-DDIIl dated 29th July,
2013. The adoption of such ‘list’ was conveyed vide notification bearing No.130-
SW(4)/2017, datec_i 3" February, 2017 of Social Justice & Empowerment
Department, Haryana.

(i) The ‘list’ of posts is not an exhaustive list. The Departments, Public Sector
Undertakings and the Autonomous Bodies can further supplement the list. If a
post is already held by a person with disability, it shall be deemed to have been
identified. The:nomenclature used in the ‘list' includes any other nomenclature
used for comparable posts with functions identical to the posts identified in the
szid notification.

V. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO DISABILITY
CATEGORIES — . N o
If a post is identified suitable only for one category of disability, reservation in that

post shall be given to persons with that disability only. Reservation in promotion
shall not be reduced from 3% and total reservation in the post will be given to
persons suffering from the disability for which it has been identified. Likewise in case
the post is identified suitable for two categories of disabilities, reservation shall be
distributed between persons with those categories of disabilities, alternatively. It

shall, however, be ensured that reservation in different posts in the establishment is

f disabilities, as far
ons of specific categories o

h a way that the pers

distributed in suc

o}
ed vacancy. Hence a pers
|so, provided

as possible, May

ST UNR
TMENT AGAIN
v Apiczje?rson with disability cannot

n unreserv
ity-cum- _merit basis against a
jority-

n with

a
sen n unreserved vacancy



the type of post is identified suitable for persons with disability of the relevant

disability category.

VII. DEFINITIONS OF DISABILITIES.—
Definitions of categories of disabilities for the purpose of these instructions with respect

to 3% reservation are given below:

(1) (a) Blindness: "Blindness" refers to a condition where a person suffers from
any of the following conditions, namely:-

(i) total absence of sight; or

(i) visual acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with
correcting lenses; or

(iii) limitation of the field of vision subtending an angle of 20 degree or worse;

(b) Low vision:
‘Person with low vision’ means a person with impairment of visual functioning
even after treatment or standard refractive correction but who uses or is

potentially capable of using vision for the planning or execution of a task with
appropriate assistive device.

(2) Hearing Impairment:

‘Hearing Impairment’ means loss of sixty decibels or more in the better ear in

the conversational range of frequencies.

(3)(a)Locomotor disability: "Locomotor disability” means disability of the bones,

joints or musclies leading to substantial restriction of the movement of the
limbs or any form of cerebral palsy.

(b) Cerebral Palsy: "Cerebral Palsy" means a group of non- progressive

conditions of a person characterized by abnormal motor control posture
resulting from brain insult or injuries occurring in the pre-natal, peri-natal or
infant period of development.

(c) All the cases of orthopedically handicapped persons would be covered under

the category of "loco-motor disability or cerebral.

Vill. DEGREE OF DISABILITY FOR RESERVATION.—

Only such persons would be eligible for reservation in promotion who suffer
from not less than 40 per cent of relevant disability. A person who wants to
avail the benefit of reservation would have to submit a Disability Certificate

issued by a duly constituted medical board in the prescribed format.

IX. COMPETENT MEDICAL AUTHORITY TO ISSUE DISABILITY CERTIFICATE.—

(i)

The competent medical authority to issue Disability Certificate shall be a
Medical Board duly constituted by the State Government. The State
Government may constitute Medical Board(s) consisting of at least three
members out of which at least one shall be a specialist in the particular field for

assessing locomotor / cerebral/visual / hearing disability, as the case may be.



X.

X1

The Medical Board shall, after due examination, give a permanent disability
certificate in cases of such permanent disabilities where there areé no chances
of variation inlthe degree of disability. The Medical Board shall indicate the
period of validity of the certificate, in cases where there are chances of variation
in the degree of disability. No refusal of disability certificate shall be made
unless an opportunity is given to the applicant of being heard. On
representation by the applicant, the Medical Board may review its decision
having regard to all the facts and circumstances of the case and pass such
orders in the matter as it thinks fit. At the time of promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the person is eligible to get the benefit of reservation.

(ii) The Rules for the Disability certificate shall be followed in accordance with

Government of Haryana Gazette notification No. 32/05/2019-6HB-1. dated 5th
August, 2021
COMPUTATION OF RESERVATION.—

in case of promotion, vacancy based horizontal reservation for the persons with
disabilities shall be computed on the basis of total number of vacancies occurring in the
cadre strength of each group ie. Group A, B, Cand D posts to be filled by promotion in
the establishment. All vacancies in promotion quota shall be taken into account while
computing reservation in promotion (identified posts as well as unidentified posts), it is
possible that number of persons appointed by reservation in promotion may exceed 3
percent in a cadre due to unidentified posts of another cadre of same group. In order to
ensure proper implementation of reservation in promotion tc PwDs, number of vacancies
should be assessed/computed as accurately as possible All clear vacancies arising
against promotional share/quota in a cadre of each group viz A, B, C and D posts, due to

death, retirement, resignation should be taken into account while calculating the number

of vacancies meant for PwDs.

EEFECTING RESERVATION - MAINTENANCE OF ROSTERS.—

(i) Points 1, 34 and 67 of the roster shall be earmarked reserved for persons with
disabilities -one point for each of the three categories of disabilities. The Appointing
Authority shall decide the categories of disabilities for which the points 1, 34 and 67
will be reserved keeping in view all relevant facts.

(i) Al the vacancies of promotion quota arising in the estaplishment shall be entered in
the relevant roster register. If the post falling at point no.1 is not identified for the
disabled or the Appointing Authority considers it desirable not to fill it up by a
disabled personof it is not possible to fill up that post by the disabled for any other

reason, one of the vacancies falling at any of the points from 210 33 Sh?ll be treated
as reserved for the disabled and filled as such. Likewise a vacancy falling at any of

the points from 34 to 66 or from 67 1O 100 shall be filled by the disabled. The



purpose of keeping points 1, 34 and 67 as reserved is to fill up the first available
suitable vacancy from 1 to 33, first available suitable vacancy from 34 to 66 and first
available suitable vacancy from 67 to 100 by persons with disabilities.

(i) There is a possibility that none of the vacancies from 1 to 33 is suitable for any
category of the disabled. In that case two vacancies from 34 to 66 shall be filled as
reserved for persons with disabilities. If the vacancies from 34 to 66 are also not
suitable for any category, three vacancies shall be filled as reserved from the third
block containing points from 67 to 100. This means that if no vacancy can be
reserved in a particular block, it shall be carried into the next block.

(iv) After all the 100 points of the roster are covered, a fresh cycle of 100 points shall
start.

(v) If the number of vacancies in a year is such as to cover only one block or two,
discretion as to which category of the disabled should be accommodated first shall
vest in the Appointing Authority, who shall decide on the basis of the nature of the
post, the level of representation of the specific disabled category in the concerned
grade/post etc.

(vi) A separate rosters shall be maintained. In the rosters maintained for each Group and
also separate roster for direct recruitment and for appointment by promotion. All the
posts of direct recruitment guota and vacancies of promotion quota arising in
identified posts shall be entered and reservation shall be effected the same way as
explained above.

XIl. CREATION OF SUPERNUMERARY POST OR REVERSION OF JUNIOR MOST . —
(i) Benefit to PwD who have retired: in case of PwD employees those have been
retired after 01.01.1996 and are found eligible for deemed date promotion, supernumerary

post shall be created for limited period, if necessary.

For example, Mr. X, a PwD, retired from service as Assistant after 25 years’ Government
service on this post. He/She is to be granted applicable deemed date benefits of
reservation in promotion, under these instructions. Let us say as per service rules, the next
promotional post(s) in the hierarchy are Deputy Superintendent, Superintendent and
Administrative Officer and so on. His/her name will be considered for each promotional post
next to Assistant, ie. for the post of Deputy Superintendent, Superintendent and

Administrative Officer and so on subject to his/her eligibility/entitiement. For this purpose
supernumerary post may be got created, if necessary.

(ii) Benefit to PwD who are in service: To grant the benefit of reservation in

promotion to the eligible PwD employees who are in service, the junior-most may be
reverted, if necessary, after following due procedure.

For example, Mr. X, a PwD, initially recruited as Junior Engineer in Government Services

as on 01.01.1996 or working earlier than that, he/she is to be granted applicable deemed

t



date benefit of reservation in promotion under these instructions. Let us say as per serv: °
rules, the next promotional post(s) in the hierarchy are Junior Engineer-1, Assistant
Engineer, Assistant Executive Engineer, Executive Engineer and Superintending Engineer
and so on. His/her name will be considered for every promotional post next to Junior
Engineer with applicable deemed dates, i.e. for the post of Junior Engineer-1, Assistant
Engineer, Assistant Executive Engineer, Executive Engineer and Superintending Engineer

and so on subject to his/her eligibilityfentitlement. For this purpose supernumerary post may

be got created, if necessary.

XIll.  CONSIDERATION ZONE, INTER SE EXCHANGE AND CARRY FORWARD OF

RESERVATION IN CASE OF PROMOTION.—

(a) Against the posts of promotion to be filled up by non-selection method, i.e. on
seniority-cum-merit basis, the eligible persons with disabilities shall be considered
for promotion against the reserved vacancies and in case no eligible employee of
the appropriate category of disability is available, the vacancy can be exchanged
with other categories of disabilities identified for it. If it is not possible to fill up the
post by reservation even by exchange, the post to be filled up by reservation shall
be carried forward for a period upto three subsequent recruitment years whereafter
it shall lapse.

(b) Where the promotional posts are filled up by selection method, i.e. on merit basis,
the disabled employees who are within the normal zone of consideration shall be
considered for promotion. Where adequate number of disabled employees of the
appropriate category of disability are not available within the normal zone, the zone
of consideration may be extended to five times the number of vacancies and the
persons with disabilities falling within the extended zone may be considered. In the
event of non-availability of candidates even in the extended zone, the reservation
can be exchang\?d so that post can be filled by a person with other category of
disability, if possible. If it is not possible to fill up the post by reservation, the post
may be filled by a person other than a person with cisability and the reservation

shall be carried forward for a period upto three subsequent recruitment years,

whereafter it shall lapse.

XIV. HORIZONTALITY OF RESERVATION FOR PERSONS WITH DISABILITIES:

(a) Reservation for Scheduled Castes and Backward Classes is called vertical
reservation and the reservation for categories such as persons with disabilities
and ex-servicemen is called horizontal reservation. Horizontal reservation cuts
across vertical reservation (which is called inter-locking reservation) and persons
selected against the quota for persons with disabilties have to be placed in the
appropriate category viz.SC/BC/Unreserved category employees depending
upon the catégory to which they belong in the roster meant for reservation of
SCs/BCs.



(b) To illustrate, if in a given year there are two vacancies reserved for the persons

with disabilities and out of two persons with disabilities appointed, one belongs to
a Scheduled Caste and the other to Unreserved (general) category then the
disabled SC candidate shall be adjusted against the SC point in the reservation
roster and the Unreserved (general) candidate against unreserved point in the
relevant reservation roster. In case none of the vacancies falls on point reserved
for the SCs, the disabled candidate belonging to SC shall be adjusted in future
against the nextiavailable vacancy reserved for SCs.

(c) Since the persons with disabilities have to be placed in the appropriate category
viz. SC/BC/ Unreserved in the roster meant for reservation of SCs/BCs, the
application form for the post should require the candidates applying under the

quota reserved for persons with disabilities to indicate whether they belong to
SC/BC or Unreserved category.

XV. BENEFIT OF RESERVATION TO THE EMPLOYEES WHO GET DISABLED IN
SERVICE:

(@) The PwD Act does not make any distinction between persons acquiring disability
before or after entering into service. A Government employee who acquires
disability after entering into service will be equally entitled to get the benefit of
reservation as provided to the disabled employees at the time of entry into
service, with éffect from the date he produces a certificate of disability to the
Appointing Authority issued by the competent medical authority.

(b) To grant the benefit of reservation in promotion to persons of benchmark
disabilities against their earmarked vacancy. who acquire any disability while in
service, the junior most employee, if necessary, may be reverted after following
due procedure.

(c) If a person of benchmark disability is promoted on higher post against his
earmarked vacancy, the original seniority for promotion on his normal line of
hierarchy shall remain intact. Meaning thereby. the original seniority of a
disabled employee shall not be disturbed even if he has been promoted to
higher post.

(d) Further promotion of disabled employee to the higher post shall again be subject
to availability of earmarked vacancy for the person with disabilities.

XVI. NO BENEFIT OF STEPPING UP OF PAY TO OTHER EMPLOYEES.—

Where the benefit of promotion under these instructions has been granted to a

person with disabilities who was junior to others in the seniority list, no benefit of

stepping up of pay or pay scale shall be admissible to others who were senior to him

in the feeder post.

XVIl.  APPOINTMENT OF GRO-cum-NODAL OFFICERS, THEIR DUTIES AND
SUBMISSION OF ANNUAL REPORTS.—



XVII. ANNUAL REPORTS REGARDING REPRESENTATION OF PwD.—

On 1% January of every year, all the Departments/Boardleorporations shall

continue to upload data every year on promotion of pwDs alongwith data on

representationldirect recruitment of PwDs in respect of posts/services under the

State Government on the URL, which will be informed in near future. All the

Depart.ments/BoarqsiCorporaiions will be provided respective user cede and

password with guidelines for operating the URL.

XIX. MAINTENANCE OF REGISTER OF COMPLAINTS BY THE DEPARTMENTS. —

Each and every Department!BoardlCorporation shall designate an officer of Group A

level as Grievance Redressal Officer-cum-Nodal Officer for redressing

grievances of the Disabled Employees working in that establishment. Any person

aggrieved with any matter relating to discrimination in promotion, may file a

complaint with the Grievance Redressal Officer-cum-Nodal Officer of the respective

Department. Every complaint filed, shall be inquired into within two months of its

registration, and outcome thereof or action taken thereon, shall be communicated to

the complainant/PwD.

XX. REMOVAL OF ANY DOUBT.—

in case of any doubt the matter may be referred 1o the Chief Secretary to

Government Haryana in General Administration Department for clarification.

2. These instructions may please be brought to the notice of all concerned for strict

compliance in letter and in spirit.

Yours faithfully,

/’:';:.) ~3
= G G

Under Secretary General Administration,
for Chief Secretary to Government, Haryana.

i

Endst. No. 22/59/2020-1GS-lIl Dated: Chandigarh, the 25" March, 2022
A copy is forwarded to the State Commissioner for Persons with Disabilities,
Haryana, for information.

—
= T g:,)fj 0

Under Secretary General Administration,
for Chief Secretary to Government, Haryana.
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Annexure-A

PROFORMA (FOR 3%)

Reservation Roster for various posts in all cadres of each group A,B,C and D for PwDs w.e.f. 01.01.1996
to 18.04.2017 (for 3% under PwD Act, 1995).

DEPARTMENT:
POST:
Year of Cycle Point Name of Identified Unreserved Name of person promoted and date of promotion Whether the Remarks,
- Promotion No: No. Post suitable for  Orreserved person if any
| ! ‘ PwDs under : % promoted is
following VH/HH/OH
respective Or none
— categories g I o . L S
I S - N 5 I T 8 -
101.01.1996 VH HH OH Name Promotion Date of Date of
I‘ (1) | (34) (67) Office occurrence of entitlem
; : | ! Order No. roster peints ent
- for PwD for PwD

18.04.2017

Note: (i) VH stands for Visually Handicapped (persons suffering from blindness or low vision).
(i)  HH stands for Hearing Handicapped (persons suffering from hearing impairment).
(i)  OH stands for Orthopaedically Handicapped (persons suffering from locomotor disability or cerebral palsy).

Date: Name of the Officer
Signature of the Officer
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Annexure-B

PROFORMA (QUARTERLY REPORTS)

“Action to be initiated "~ Actual "Realization “Limitations in

in quarter w.e.f achieving the

10 s

' _E\Earkmoﬂthe workplace and IT system access:ple for PWDs

T Awareness among all employees “about Equal Opportunlty Po::cy

~dentification of jobs Suitable for PWDs in the department from

Date:

Measures taken to prevent dlscrlmlna‘non ‘and harassment agan'pst 1
PWDs )

Momtormg “of status of mplementatnon “of 3% Treservation (olrect—
recruitment and Promotion) w.e.f. 01. 01.1996 to 18.04. 2017 and
further 4% reservation (direct- recruitment and Promotion) from
19.04.2017 onwards.

time to time.

Frequently updating of Roster- Reglsters- as per  annexed formats &
combined seniority lists of all categories of PwDs as on |st Jan, of

every year.

" Monitoring of status S of mpiemematxon of packlog “vacancies bOLh
in direct-recruitment and Promotion so that lapse of reservation
shall be kept m1mmum

Name of the Officer

__set target

Signature of the Officer

"~ Remarks if any



No. 22/59/2020-1GS-I
Governiment of Haryana
Human Resources Department
(General Services-lll Branch}

Dated Chandigarh, the 1°* July, 2022

1O :
1 All the Administrative Secretaries to Government of Haryana.
. All the Heads of the Departiments in the Slate.
g All the CASMDs of @l Boards/CorporationsiPublic Secton Underiakings.
4. All the: Divisional Commissioners in Haryana.
b The Registrar of Punjab and Haryaua High Court, Chandigarh.
& Al the Deputy Cammissionars & Sub Divisional Officers {Civil)
7. The Registrar of all the Universities in the State of Haryana.

SUSBJECT: Grant of Reservation in Promotion to the Persons with Benchmark Disabilitics
under the Rights of Persons with Disabilities Act, 2016.

Sirfviacam ‘

| o ditectod W invite your adeniion to Government instructions of No. 22/10/2012
1 1L dated 25 04,2012, vide wiich benefit of reservation in direct recruitment @ 4% was
Mlowed (o the Persons with benchmark disabiliies as provided in Section 34 of the Rights of
Dersons with Dizabilities Act, 2016, Government of India, Ministry of Personnel, Public Grievances
wid onsions, Depaiment of Personnel and Training vide their Office Memorandum beasing No.
20012/ H2020-Esll (Res 1), daied 17 May, 2022 have decided to grant benefii of reservaion i}
piomoiion io Persons with Benchinatk Disabilities (PwBDs) in compliance of directions of the
Howble Suprems Cowrt and also as per provision m Section 34 of the Rights of Persons with
Uisabiliiies Act, 2016, On the paltern of Govt. of India, State Governiment has also decided 1o
qrant the benefit of honzontal reservalion in promotion @ 4% to the PwhDis who covered under the

Righis of Persong with Disabiliies Act, 2006, as under

1. APPLICABILITY.—

fhese instructions are in coniinuation of previous instructions bearing No. 22/10/2015
1051, dated 25" March, 2022, vide which guidelines were issued to grant benefit of
horizontal reservation in prometion @ 3% to the persons with disabilities who covered
ander the Persons with Disabiliics (Equal Opportunities, Protection of Rights aind Full
parlicipation) Act, 1995 w.e.i. 01.01.1996 to 18.04.2017. The new Act namely, Rights of
Porsone with Disabilitiet Act. 2016 has come into force from 19.04.2017, and earlier the
banehi of reservation in promotion @3% was granted upto 18.04.2017, ihereiore, ihese
nstiuclions of 4% horizontal reservation shall be applicable with effect from 19.04.2017

aiwards o the PwiDs whocoversd under this Act
2. GUANTUM OF RESERVATION —-

24 Incase of promotion, four per cent of the total number of vacancies in the cadre strength
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al Groun A, 8, G & 1 shall e reserved for PwBDs

.
There will be no reservation in a single cadre post and application of roster for the
purpose of resarvation i promoliviirecruitment is not permissible and on the other hand
ez roster o reservation can operate if there is plurality of the posts in the cadre, as
slready clerined by State Government vide instructions No. 22/93/2002-3G45-111, dated
DG 2007 issued in compliance of directions of the Hon'ble Supreme Court,
Against the posts identified for each disability, one per cent each shall be reserved for
PwBiDs imder clauses (a), (b) and (G). respectively, and one per cent combined, under
cliises dd) and (e) below, unless otherwise excluded under e provisions of Para 3
Lersanunder

(a1} ;hlimincéﬁ;‘ and low vision,
|

() deafl and hard of heanng;
1 l !
(¢} (locomoior  disability including  cerebral palsy, leprosy cured
[dwarhism, acid atiack victims and muscular dystrephy; !

"

(£:)

auhsn, intellectual disability,  specific learning disability  and
smenial ilness, '

@y including deaf blindness. ’
|

COMPETENT MEDICAL AUTHORITY TO I1SSUE DISABILITY CHRTIFICATE —

Hhe compatent edical authority to issue Disability Certificate shall ba a Medical Boaid
duly congtiivied by the State Governmeni. The State Government may conslitule
wiedical Bowd(s) consisting of ai least three members oul of which at least one shall be
A soecidlist e the particular field for assessing locomotor / corebrallvisual / heaning
disability, 25 the case may be. The Madical Board shall, after due exarmimation, give a
Rennisnent dicebility certibeais i cases of such paimanent disabilities witere thera o
Hochunees of vartion in the degree of disability. The Medical Bosed shall indicate e
ptiod ot validity of the cartificate, in cases where thare are chancas of variation in ibe
dngres o disability Moo refusal of disability ceddificate shall be made unless an
chporiunity s given io the appiicant of being heard, On represeniation by the applicant,
the Medical Cowrd may review e decision having regard o all the Gcks ond
dreumstancas of the case and pass such orders in the matier as it thinks fit. At the iime
of promotion against a vacaney reserved for persons with dizability, the appointing
Avthority shall ensurs that the porson is eligible to get tha benefit of raservation.

the Pules dor the issue of Disability Cenificate shall be followed in accordance with

Cevernment of Haryana Gazette notification No. 32/08/2019-61113 | dated 5th Augtist,

2021 «
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e

(1

Fhe aithenticily of any certificaie, issued by the competent medical authonty, may be got

veriicd/ie-veritied by the apponting authorily at the time of appoiniment.

EAEMPTION FROWM RESERVATION IN PROMOTION

Proviso w Secion 20(1) of the Right of Persons with Disabilities Act, 2016, states that the
appropiiaie - Government may, having regard to the iype of work carried on in any
establishiment, by notification and  subject to such conditions, i any, exarnpt any

catablishment rom the  provisions of this Section,

Accordingly, i any Department considers it necessary tc exempt any post/cadre
parthy or ully from ine ,r_;rmrisinn of reservation for persons with disabiliias, it may
make o reizrence to the Department of Social Justice and [fmgau\,}rerm.-an':{.
Hatyana giving full justiication for the proposal. The grant of exemption shall be
considersd by a Commitiee sei up by the Deparlment of Social Justice and
Empowenmani, Harvana, consiituied vide their notification No 61 11SWi4) 2011

dated 02082011 m consuliation with the State Commissioner for ihe Parsans

with Uisabilities, Harvana.

NO RENIAL OF PROMOTION MERELY ON THE GROUND OF DISABILITY

e ienms of Section 20(3) of the Rights of Persons with Disabilities Aci, 2016, no
promoion shall be f‘ienic-ci'tc_- & parson merely on the ground of disability. Further, in terms
of Seclion 2064) of the Act, no Government establishment shall dispense with or reduce
intank an employee who acquites a disabilily during his seivice. As per the proviso o
inis sub-s=ciion, i an employes after acquiring disability is not suitable for ihe post he
wae holding, shall be shiffed to some other post with the same vay scale and sarvice
hanetiis. This sechon further provides thai if il is not possible o adjust the ermployes
aganst any posi, he  may be kept on a supernumerary posi until a suitable post s
svailable or he atiains the age of superannuation. whichever is earlier. However, in case
fhe PwBDs for whom the supernumerary post was created is eligible for next promotion {o
higher pay level, and 1 is not possible to adjusi the employee against any post, @ hresh
cimation of supernumerary posi in next higher level will be required by surrendering the
previously created supernumerary post at the lower level, and the proposal for the same

may be subiilied w e Finance Depariment.

r
An employes who acquires disability, aiter entering into service, will be entitied to get the
honeht of reseavation in promclion as a PwBD. However, his senioniy among PwBDs will

b countad from the date o certiication of his disability, 1.e., disability of 40% or more in




o gy

ihe categories covered under Section 34(1) of the Rights of Persons with Disabilities Act* -

205G,

Mo benefit of reservation shall be aiven on the basis of temiporary certificate of disability.

IDENTIFICATION OF POSTS

the: state Government, Department of Social Justice & Empowerment, Haryana has
aready adopted the list of identified posts circulated by Ministry of Social Jusiice &
Empoweroeni (Deparment of Disaoility Affairs), Government of India. New Delhi vide
thei Nobiiication No. 16-15/2010-DDI dated 29th July, 2012, The adoption of such hst'
was conveyed vide natification bearing No.130-SW(4)/2017, dated 3 February, 2017 of

toeial Justics & Fmpowerment Departiient, Haryanz,

b st oo posts is not an exhbauvstive list,  The Departiments,  Public Decto
HnGeriakings and the Aulonomous Bodies can further supplement the ist 1 a post is
leady held by o pairson with disability, it shall be deemed to bave besn identifiee, e
sotncloiure used e list o meludes any other nomenclaivre used for compaable

susts witl funciions dentical to the: posts identified in the said notification.

RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO CATEGORIES

it o Depariment/Organization. 2 post 1s dendified suitable only for one category of
disatihiy. reservation in promotion in thal poct shall be given fo persans with that caieaory
v etk disabifity only, However, reseivation of 4% for Pwists shall not b educed
mesuch eosen and fotal resarvadon in the cadre will be aiven o PwBDs for which it has
suen deniied. |ikawise, in ease the post is identified suitable jor lwo coizgories of
dsabilities esevation shall be distribuied hetween persans with those caiegones of
digabilitios equally, as  far as poszible. [t shall, however, be cnsured that FEsServaion i

N

Jifisrent oosts i ihe astablishmont is distiibuted in suen a4 wav that ine PwhiDe, as fa
pessible, ger couadfair representation. The peints used in the 100-pont Roster after o qgap
A poimnts shall be used fo give resarvation. In othes words, it will be given only at the
points reserved o PwBDSs, and not in a bunched manner.

ADJUSTMENT OF PWBD WHO ARE IN THE ZONE OF CONSIDERATION AGAINST
GENERAL VACANCY !

i care of promalions by seniority-cum-filness, i a PwBD v oiherwise eligivle and is in
e st ol candidaies finally appraved for promotion, hef sha may be promoted against the
vacaney aot specitically resetved for PWBD. In other words, 4 PW2D canno be tenied
PIOmONon on ihe ground that ihe vacancy is 0ot eannarked for his cateqgory

e cane o prometion by selection, PwBDs selected withaut relaxed standaids, afony
vt oiber candidates, will not be adjusted against the reserved share of vacancis, The

festived vacaneies will be tilled up separately irom amongst the aligible candidates with
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henchimark disabiliiies whe are lower in merit than ibe last candidate in merit list but,
1

otherwise found suitable for appointment, ii necessary, by relaxed standards.

RELAXATION OF STANDARD OF SUITABILITY:

o sufiicieni numbes of PWBD candidaies with benchmark disabilitizs are not available on
ihe bazsis ol prescribed standard w fill ail the vacancies (in case of promaoiion through
Cinnted  Depanmenial - Competitive  Examination/  Departmenial  Examination,  etc)
resurved for them, candidates belonging to this category may be selscled on relaxed
standard to il up the remaining vacancies reserved for them, provided they are not found
andit for such posi or posts. However, this provision shall not be used to allow any
ialaxation in the eligibility ariteria laid down for the issuance oi cerliflicate of benchiark

disability

ihe samc selared standard chould be apphed jor all the PwBU candidales wiin
henchmaik disabiiitios, iespectve of whether they belong 1o the Unreserved/Scheduied
Casia/Biackward Glaszes caleqory. No furthen relaxation of standards will be considered

o ahimizsible in fovowr of any candidate: from any calegory winaisceaver

COMPUTATION OF NUMBER OF VACANCIES TO BE RESERVED . —

Mumber of vacancias in o recitiment year 1o be reserved for PwBDs in Group A, B, C &
1 whcraver leservation in promotion for PwBD s applicable, shall be compuied as 4% of
ihe iotal mber of vacancies in the cadre strengliy, although the PwBDs would be posted

wainst he category of posts identiiied as suitable for them.

EFFECTING RESERVATION MAINTENANCE OF ROSTERS

Fvary Goverprnent astablishment shall maimain, cadre-wise and group-wise, a separate
100-point vacancy-based reservalion rosier fregisier, as.in the case of direct recruitmani,
i detenining/ eifecting reservation for the PwBDis in promotion. There will be separaie
roster /oroasien, meach cadre i Group A, B, C & 1, wherever reservation in promoiion
for PwBD s applicable. There shall be separate rostar/ regisler foi prometion and direct

recitiunent  Gopy of Roster Register s available at Annexure-A.

Cach reoisier shall have cycles of 100 points and each cyele of 100 points shall be

divided into four blocks, comprising tha jollowing points:
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st Block - Point NG, 01t point No. 25,

2nd Blork - Point Mo, 26 to poini No. 50,

Ard Bluck - Point No. 51 Lo point No. 75,

~il: Bloek - Point No. 76 to point No.100.

Points 1, 26, 51 and 76 of the roster shall be earmarked for PwBDs - ane point cach for
srtegury vinder (2), (b), (€) of Para 2.5 above, respeciively, and one point for caieqory
{d) and {2) conjointly. The Head of the Department/ Appointing Authority shall ensure
that vacancios wiantiied at Sr. No i, 26, 51 and 76 are eannarked for the iespaciive
categanies of the PwiBD However, the Head of the Depariment/App inting Authaority shall
decide the placament of ine salected candidate in the roster/ reoister. dn other vwoids,
G cateoory i be apoointed st will | be decided by the Head of the

Peparhimeat’ Appointing A ithority bused on the functional reguirameant.

Al the: vacaneias in each recriitment vear in a grade, arising wrespaclive of vacancies
fesaved on Pwi2Dis, shall be entered in the relevani roster IF the: vacancy i=lling ai point
f. s o identified for the PwBD, or if the Head of the Depariment feels that it is not
poesible to fill up ithat post by the PwiDs for any other reason to be recarded in writing,
one of the vacancies falling & any of the points from 2 1o 25 shall be treated as reserved

i the PwBD ad dilled, as such,

L}

w8, e vacancy oul of the iotal vacancies falling ai poine from 96 to 50 or o 51
o SN or oy A5 o 100 shiall heve 1o be filledt by the PwaDs, ihe PUIPDSE O Kesping
poltis 10651 and 76 as reserved is Lo fill up the hirst availahl: suitable vacancy oy ihe

Pl candidaie of the category fon which the post is earmarked

fneie o1 possibility ihat none of the vacancies from 1 1o 25 i found suitable for any
calcgory of the PwiED. In thai tase, wo vacancies from 26 (o 50 shall be filled from
mongst e Pwiills, I the vacancies fromi 26 to 50 are  alse not sultable for any
sategary, three vacancies in the thirg block 51 te 75 shall be filled as reserved. This

means thai il po vacaney can be jeserved in # parlicular block, it shall be carried over {o

e et block. '

Atterall the 190 points of the roster are coverad, a fresh cyale of 100 points shall start

lithe nomber of vacancies in g yearis such as 1o cover only one block (say 25 vacancies,

neludmg Pwlsh quota, iF anyy or two (say 60 vacancies, including the quola, if any), the

Letegary on the PuliDs should be acconimodaled gs per e tosier points, However, i

e, the said voacancy is net idsniified for the respeotive cadeaory of disabiliiy, ihe Head
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or the Depadiment/ Appointing Authority shall decide the category on the basis of the
nature of the post, the tevel of representation of the specific category in the grade/post

conearned, ate.

12, CERTFICATE BY REQUISITIONING/APPOINTING AUTHORITY WHILE SENDING
APPLICATION FOR  SELECTION BY PROMOTIONS!  DEPARTMENTAL
EXAMINATION INCLUDING LIMITED COMPETITIVE DEPARTMENTAL
EXAMINATION — :

P20 hnorded i ensure prooper implemesniation of the ;.m_.vvisioﬁs of reservalion for PwBDs, the

Hend o Department/Appomniing Authority, while sending the requisilion/ proposal to the
rectuding agency/Departmental Promotion Commiites, as the case may be, for filling up
or vacanciosihrough promotion by selection/ Departmental  Examination/  Limited
Competitive Deparimental  Examination, shall furnish " the following cerlificate to the

rearuting agency/Deparindental Promotion Committes: -

Tds ceriified thal (he requirements of THE RIGHTS OF PERSONS WITH
LDISABILITIES ACT, 2016 winch has hecome effective from 18ih day of April,
ALY and Rules made thersupon, namely, ihe Haryana Rights of Porsons vaih
Disabilities Rules, 2019, and the policy relating to reservation for persons wii
benchmaik disabilities has heen taken care of while sending this requisilion/
proposal e vacancies reporied in this requisilion/ proposal lall at points
M OF eyele noo L of 100-point freservalion iaster o of which

ritmbar of vacanciss  are rna.tsfe:ver.f for persons with  benctunark

disabiliies.

i3 NOTICE OF VACANCIES FOR PROMOTION BY SELECTION

1.0 In order {0 ansure than PwBDs et o fair opportunity in consideration ior appoiniment
agaiust an identified post, the following poinis shall be kepl i view while sending the
ruisiiion nouce/pioposal 1o e recruiting agencies  (HSSG HPSC elc) and
Daparimental Promotion Commiiize-

| (i) Number of vacancies reserved ior Scheduled Castes and each category ol
PwBDs should be indicated clearly

b (i . :-ifi Fesnect of vacancies in ,;}‘;E%s' identified suitable for v!')'eiﬁ'g.l Iu,m“hy PwiB, il
Lshall be indicated that ihe posl is identdified Tor that respective category of
PwisDs from amongst e categories, as mentioned i (a) to (e) of Para 2.3
above, as the case may be. Functional classificalion ior perfarming the

duties altached to such post(s), shall also be indicated clearly.

r
iy [The PwBDs belonging io the category(ies) for which the post is identified
shall be allewed to apply (o ihe post advertised for beinag filled up by Limiied

Deparimental Competitive Examination, even if no vacancy is reserved iol




b '

them. However, they will noi be allowad any relaxed standard, Such PwbD |
' ‘condidales will be cansiderad for selection for appointment to the post by

ueneral standards of merdl.

{iv) 1 shall also be indicated that persons with valid certificate of benchmark
(disabiiity shall alone be eligible for the benefit of reservation. However, no

heaetit of ieservation shall be given on the basis of temporary certificate of

cizability.

Pho ZONE UF CONSIDERATION, INTERSE EXCHANGE AND CARRY FORWAR O
HESERVATION IN CASE OF PROMOTION

P i Wil dilling up ihe tesarved vacancios by prototion by seleciion, those PwBD candidates
wihio are within ithe normal zone of consideration, shall be considored o promotion,
Ploweiever 0 sudeduate numbe; of PwBiD candidatas of the respective category are nol
vadlabke witiin the normal zone, the zone of considesation may be extendad o five
dcs e nomiber of vacancies and the PwBD eandidate telling within tha extonded zone
wiy her considored ior promotion In the event of nor-avallability of candidates aven in the
calended cone, 1he vacancy shall not be filled and be carried forward to the subsequent
v Inthe subseqguent year, i PwhD of the required catagory is not available, the
tenntvaion can be exchanged with the other categories, so thai pest can be dilled by o
person with other cateaory of disability i possible. It & PWED candidate of other caleqgory
Leowibin e cone of consideralion and within the number o vacancles available, he
crdnon e dened promeotion: on e grounds of disability. 1l e not possible to fill up ihe
bust by Tescvation evan m the 2nd year, the posi may be dilled by & person other than o
Pwiib and the seservation shall be ecamied forward - for twe subsequent reciuiiment

1

deiie wintenfien it shall lapse,

Wik dithog up vacancies by promotion by pop-selection, the 2ligible candidaies wiih
nenchinare dicabilities within the narmal zone of consideration shall be considered for

promouon sgamsi the ieserved vacancies. In cace no eligibie

andidate of the respeclive
ategary of disability is available in the normal zone of consideration, additional PwBD
candidates of resoective category 1o the extent reauired shall be considered by going
down the seniorily hst, provided ey =re aliginle, and thai ihe prostas identifiod for theny,
i the event of nonavailability of PwBD candidates for promotion svaen in e oxtended
“one, tie vacaney shall not be filled and shall be carried forwaed. s the subsequeni yess
i PwBL of respective cateaery s not available, the same can be exchanyed with othe
categor=s i disobilities identificd for i 1 it is noi possible to fill up ihe vacancy by

reseivation  even by exchanae, the reseivation shall be carried forward  for b

SUBSTQUENT recintiment years, wherealter it shall lapse



T4 order 10 ensuie that cases of lapse of reservation are kept to the minimum, any
reciuiiment of the PwiD candidaies shall first be counted against the vacant posts
broucht forward fram pref-;v'ious years, it any, in the chronological order. if candidates are
ot available for all the vacancies, ihe older carred-forward posts shall be filled first, and
e auntent vacanciss shall be caried forward, if not filled up, provided that in every
iceruilment, the number of vacandies reserved  for PwBD, including the carried forward
vacancies, shall be announced beforenand, tor the information of all aspirants.

5. HORIZONTALITY QF RESERVATION FOR PERSONS WITH BENCHMARK
IMSABILITIES ;

1o escivation for backward classes of cilizens (Scheduled Castes and Backward Classes)
i called vedical’ reservation and the 1esarvalion for categories such as PwBDs and ex-
servicemsn is called horizental' reservation. Horizontal reservation cuis  across vertical
resarvation (n whai s called inferlocking reservaiion) and persons selected/promoied
aganst the quota dor PwiBlDs have to be plaged in the appropriate category viz.
Seheduled C:I&‘:ti‘.biB‘:!t'lkv‘."é';l'(i Classes /Unreseived, depending upon the caicaory {o which
they belong in the froster meani for reservation of Schieduled Castes/Backward Classes,
Toilinsirate, 1 in a given vear there are two vacancies reserved for the PwBDs, and our
ai swe PwBDs promoted, one belonas 1o Scheduled Casta and ihe other belongs 1o
Uiieserved, the S/Casle candidaie with benchmark disability shall be adjusted againsl
fhe St asie point in the resevation roster and the Unreserved candidate with benchmark
disability acams! the unreserved poini m the relevant roster. In case none of the
vatancios dalls on poinl reserved for the S/Castes, the candidate under henchinark
disabiiity beiongimg to S/Casie shall be adjusted in fulure against the nexi available

vacanoy raserved for S/Caste.

0.2 Binee e PwBDs have to be placed in the appropriate caiegory, viz. Scheduled
Casis/Backward Classes/Unreserved in the roster meant for reservation of Scheduled
Casles/Backward Glasses, the spplicaion form (in respect of Departmental examination
for prameiion) for the post should require the candidates applying under the quota
teserved joi PwBDs to indicate whether they belong to Scheduled Casles/Backward
Classes ar unreserved

G RO BENEFIT OF STEPPING UP OF PAY TO OTHER EMPLOYEES . —

th.t Wikee the benshi of promotion under these instructions has been granted o a person

with disabilities who was jumior to others in the seniority list, no benetit of slepping up of

pay ar pay scale shall be admissible (o others who were senior to him in the feeder post,

17 CREATION OF SUPERNUMERARY POST OR REVERSION OF JUNIOR MOST - -
Y (i) Benefit to PwD who have retived: In case of PwD employees who have been

setired on o afier 12.04.2017 and are found eligible for deemed date promotion,




1o '
stpernumerary post shall be created for limited period, if necessary.

(if)  Benefit to PwD who are in service: To grahi the benemt of reservation in
promotion to the eligible PwD employees who fare in service, the junior-most
aoployes may be reveried, if necessary, after following due procedure bul no
recovery ol pay and aliowances will be made.

8 ANNUAL REPORTS REGARDING REPRESENTATICN OF PERSONS  WITH

DENCHMARK DISABILITIES

i on 17 danuary of every vear all the IIH{)BrUnaﬂtS!Bt‘J:—'ﬂTlr'/fInr;,}maiinns shall onload
date on promiotion of Pwis alongwith data en representation/dircet recruitnieni of Pwis

Weorespect o of  onosts/services  under  the  Siate Gove nment  on the  URL,

https Mhirasinvonic.in/, All the Departments/Boards/Corporations  will  hoe provided

resprciive tsa code and password with quidelinas for oparating the URL.
U
¥ LIAISON OFFICER FOR the PwBDs
.0 Nodal Ouicers appointed 0 look =i taservation matters for Schaduled Castes shall
distrwn i s Naodar Officers (o1 reseivation matters relating 1o PwhHNDs and shall enswe
cotphiones o alt e instioctions issied by Government from ume 1o tima reqarding

Benehit of rescervation in oramofion to the persons of these cateqories

26 MAINTENANCE OF REGISTER OF COMPLAINTS BY THE DEPARTMENTS .
Vo0 ehand vy | ‘Enatinent/Bosrd/Comaration shall desianate an ofiicer of Gronn A Jave]
iS5 Ctievanes Redrassal Officer-cum-Nodal Ofiicar for iediessing the grevances of the

Disabled Fmployeas warking in thot establishiment

I The Goevanco Rediessal Officer chall mainiain o reqister of comnlaints of Persons with
Benchinart Dabiliies with the ollowing particular s, namely:-
1

1

() Dt of conplamt; '

() Drarae of complainani:
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e et o the establishrisent or person Against whon the complaint is {'
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fad L erah o e complaini; 7 - . - 7 - o

(i) it ) disposal by ihe Gitevance: Redressal Officer: and iny

otiiar |
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HAC i, i
i

2065 Any person agurieved with any matter relating to discrimination in aromotion, may file o
somplaint with the Grievance Redressal Officer-cun-Nedal Oificer of the respaciive

Departroe

D4 very complaint ided, shall e inguired into wathin lwa maontihs of ite registration, and



="
e

ouicome  theieol  or  action  taken  ihereon, shall be communicated to  the
complainant/FwBD "

£

21 These iosliuctions may please be brought to the notice of all concernad for strict

compliance in lefter and in spint.

Yours faithfully,

Pt i
Under Secrefary Human Resouices-i ,
for Chief Secretary to Government, Haryana.

Endst, Ne. 22/59/2020-1GS-I Dated: Chandigarh, the ist July, 2022

A copy s forwarded o ihe State Commissioner for Persons with Disabilities,
Harvana, for informiation,
.

P |

i A
Undsr Secretary Human Resources-l, .
for Chigl Secretary to Governmient, Haryana,

endst. No. 22159/2020-1GS-i Dated: Chandigarh, the 1st July, 2022

Acopy s aiso forwarded o ihe Slaie Iniommatios Officer, NIC, Haryana, 97 Fion
Hatyann Civil Searctanai, with the request to take necessary action in the matler widi paiz 18 oi

nese mstrnctions
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N O e [

Under Secretary Human Resourcas-|, .
ior Chief Secretary lo Goveinment, Haryana, /

i

Contd....
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